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A. Advanced E ducation i n Orthodontics & D entofacial
Orthopedics (AEODO/MBA) Residency Program: Calendar for
the 20����-202����Academic Year

2020 

July 6 

July 6-10 

July 20 

• Classes Begin for all Returning Residents

• Orientation for First Year Residents

• MBA Classes Start for First Year Residents

• Labor Day September 7 
(Official University Holiday) 

• Thanksgiving Break November 25-27 
(Official University Holiday) 

• Winter Break December 21 – January 1 
(University Closed) 

2021 

• Classes Resume

• Memorial Day
(Official University Holiday) 

�x Expected last date for Clinic
Attendance

Commencement Ceremony 

January 4 

May 31 

�-�X�Q�H������
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Resident  Assessment  Policy  

Note:  All  policies  set forth for
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Seating Arrangements 
Faculty reserve the right to designate a pre-arranged seating order. 
Faculty reserve the right to move residents during the assessment. 
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resident does not pass any reassessment, the original copy of that resident’s reassessment 
must be submitted to the Program Director within 48 hours of completion of
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Procedure When Unsatisfactory Progress is Documented for Performance in Clinic 
If a resident feels that he or she may have been evaluated unfairly or in error, he/she should 
first contact the clinical faculty responsible for the evaluation and attempt to resolve the 
matter.  If unable to resolve the matter at this level, the resident should contact the Program 
Director.  The resident will be required to submit a written account of his/her reasons for 
believing he/she has been evaluated unfairly or in error to the Program Director (see 
“Resident Appeal Process”). 
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and  preceptors. 
ii. Residents must comply with the Standards of Professional Conduct.
A resident’s behavior may result in a referral to the University Resident
Professionalism Board if there are allegations of professional misconduct occurring in,
but not limited to, any of the following settings:
i. educational  activities  (e.g., in the classroom, clinics, rotations, experiential
assignments)
ii. provided or arranged by the University or College
iii. programming, events,  ceremonies or professional networking functions during
College of Dental Medicine or other professional meetings
iv. service activities promoted by the University, College or any resident
organizations affiliated with the College or University
j. Knowingly posting,  publishing or  circulating derogatory information concerning
any
member of the resident body, University faculty, staff, or preceptor that materially or
substantially disrupts classes or other University activities or is, in the discretion of the
University, considered vulgar or indecent or otherwise not conducive to learning.
k. Will not engage in any kind or type of harassment.

Violation of  the Standards  of  Professional  Conduct  

A defining quality of a profession is its ability to police itself. To that end, it is the duty and 
responsibility of each member of the academic community to use his/her professional 
judgment to take appropriate action when an apparent violation occurs. Depending on the 
situation, the individual may attempt to resolve the situation on his/her own, or if that 
remedy is unsuccessful or if the violation is deemed serious, the individual witnessing the 
violation should report the incident to the classroom instructor or appropriate administrator. 
If there appears to be an adequate cause, the individual receiving the report will 
communicate it to the Program Director or other appropriate administrative officer. 

The Program Director or designee shall first make a preliminary inquiry into the 
allegation(s) to determine if there is sufficient basis to conduct an investigation. If an 
investigation is deemed warranted, the Program Director or designee administrator will 
meet with the resident to inform him/her of the allegation and allow the resident to respond.  
The Program Director or designee administrator will determine if sufficient facts exist to 
mediate and resolve the problem alleged by the accuser(s) and the resident.
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The College Administrators will meet to consider the USPB’s report. It is solely the 
responsibility of the College Administrators to determine appropriate sanctions should the 
USPB determine that it is more likely than not that the charges made are true. The College 
Administrators will make a final determination as to the disposition of the matter and will 
forward this decision to Vice President for Resident Services, and the resident, within 5 
business days, or within an extension approved by the Chancellor of the South Jordan 
campus following receipt of the USPB’s report. 
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or persistent academic difficulties, or for consistent or persistent
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safeguard its standards of scholarship, conduct, and orderly 
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resident, the faculty member(s) involved, the Program Director, 
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Unless a clear threat to the safety or well-being of members of the University community 
exists, the resident shall have the opportunity to continue to attend classes and participate 
in all sanctioned College activities until such time as any/all termination appeals are 
exhausted. The resident is expected to behave in a professional manner during this time 
period. Any disruptions of class or University operations or any other unprofessional 
behavior may result in rescission of the resident’s opportunity to attend class and/or all 
sanctioned College activities. 

H. Person al Counseling about Non -Academ ic Issues

Residents needing personal counseling services about non-academic issues (e.g., grief 
counseling, alcohol, substance abuse and mental health) should contact the 
Registrar/Student Services Office. While these services are not provided by the 
University, Registrar/Student Services Office provides residents with a confidential venue to 
voice concerns and ask questions.  Furthermore, the Registrar/Student Services Office can 
work with the resident to refer him/her to appropriate resources for additional assistance. 

A list of counseling services in the local area is available on the Registrar & Resident Services 
section of the University website. 

I. Immuniz ation Requirements

In order to be eligible to participate in the clinical portion of their education, 
documentation/proof of the following immunizations and health screening must be 
submitted to the AEODO/MBA Residency Programs by every resident prior to the 
start of his or her participation in the clinic. 

Failure to complete immunizations and health screenings by the deadline may 
preclude resident’s participation in the clinical component of the program.  

�¾ MMR (measles, mumps, rubella) proof of completion of the 2 shot series (4
weeks apart); or serologic titers showing immunity

�¾ Polio; or serologic titers showing immunity
�¾ Tdap (tetanus, diphtheria, and pertussis) – 1 shot
�¾ Hepatitis A proof of starting/completion of 2-shot series or serologicwters showing 
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director, seminar conductor and/or clinical faculty, he or she will be reported to the Program 
Director.  
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economics; foundations of management; leadership creativity and innovation; organizational 
behavior and leadership; operations management; management  information system; 
managerial accounting and control; finance; strategic management; and advanced finance and 
entrepreneurship. Furthermore, we will require our residents to successfully complete the 
American Board of Orthodontics (ABO) Written Examination prior to their graduation from our 
program, as well as, strongly encourage them to become Diplomates of the ABO. 

O. Nevada State Board of  Denta l Examiners
Residents must be eligible to obtain a full or limited license to practice dentistry in the State 
of Nevada.  To be eligible, residents must follow all regulations and guidelines set forth in 
Nevada Revised Statues 631.230, 631.240, and 631.271, which are detailed below.  It is the 
resident’s responsibility to ensure a full or limited license to practice dentistry in the State of 
Nevada is maintained and current (i.e. not expired) throughout his or her enrollment in the 
Program.  Failure to do so will result in suspension from clinic 
If at any point during the resident’s educat denic  
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contains a notation that the applicant has passed a clinical examination administered by the 
Western Regional Examining Board. 

2. The Board shall examine each applicant in writing on the contents and interpretation of this
chapter and the regulations of the Board. 

3. All persons who have satisfied the requirements for 
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(b) Shall not, for the duration of the limited license, engage in the private practice of dentistry or
dental hygiene in this State or accept compensation for the practice of dentistry or dental hygiene except 
such compensation as may be paid to the person by the Nevada System of Higher Education or an 
accredited program of dentistry or dental hygiene for services provided as a dental intern, dental 
resident or instructor of dentistry or dental hygiene pursuant to paragraph (c) of subsection 1. 

4. The Board may issue a permit authorizing a person who holds a limited license to engage in the
practice of dentistry or dental hygiene in this State and to accept compensation for such practice as 
may be paid to the person by entities other than the Nevada System of Higher Education or an 
accredited program of dentistry or dental hygiene with whom the person is under contract pursuant to 
paragraph (c) of subsection 1. The Board shall, by regulation, prescribe the standards, conditions and 
other requirements for the issuance of a permit. 

5. A limited license expires 1 year after its date of issuance and may be renewed on or before
the date of its  

 the  noby   

http://www.leg.state.nv.us/NRS/NRS-631.html#NRS631Sec330
http://www.leg.state.nv.us/Statutes/70th/Stats199910.html#Stats199910page1653
http://www.leg.state.nv.us/Statutes/70th/Stats199917.html#Stats199917page2849
http://www.leg.state.nv.us/Statutes/71st/Stats200107.html#Stats200107page907
http://www.leg.state.nv.us/Statutes/72nd/Stats200309.html#Stats200309page1182
http://www.leg.state.nv.us/Statutes/73rd/Stats200501.html#Stats200501page46
http://www.leg.state.nv.us/Statutes/73rd/Stats200503.html#Stats200503page274
http://www.leg.state.nv.us/Statutes/76th2011/Stats201101.html#Stats201101page74
http://www.leg.state.nv.us/Statutes/78th2015/Stats201507.html#Stats201507page713
http://www.leg.state.nv.us/Statutes/78th2015/Stats201507.html#Stats201507page713
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attendance for the seminar is current (i.e. not expired) and that the Program maintains a 
current copy on file at all times.  

S. Policy on Outside  Employment/Moonlighting

Residents are not allowed to enter part-time private practice employment of any type during 
the entire duration of their training at Roseman Advanced Education in Orthodontics and 
Dentofacial Orthopedics/Master of Business Administration Residency Program unless 
permission to do so has been granted by the Program Director.  
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blocks with “I” status at the time of each bi-annual evaluation 
3. Less than an overall score of 3.0 within the cumulative evaluation

If at any bi-annual evaluation time-point, a resident has more than two blocks with an “I” ( 
(Incomplete status) and/or if the resident has been placed on academic probation more than 
once, the Program Director will send graduation delay notices  to the resident and the 
progress will be re-evaluated in the following bi-annual Performance Evaluation.    

U. Graduation Requirements

To qualify for graduation from AEODO/MBA Residency Program, residents must: 
1. Successfully complete all assigned didactic, clinical and research blocks in the

AEODO/MBA Program;
2. Successfully complete the American Board of Orthodontics Written

Examination;
3. Satisfactorily complete all professional courses and competencies within four and a

half (4.5) years, having no course grade below a “Pass”;
4. Recei
82 109.08 448.2 T9	28.2 Tm
[e7 
82T92.795 0 Td
[(b)1.966 0 Tdf  complerise 
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must request an excused absence from the Associate Dean of Academic Affairs as soon as 
possible, but not later than the end of orientation week for the school year.  The Associate 
Dean of Academic Affairs reserves the right to require the resident to provide additional 
information and/or documentation from a clergyman confirming the religious prohibition 
asserted by the resident if deemed pertinent in determining whether or not an excused 
absence should be granted. 

If granted an excused absence for an assessment for one of the above reasons, the resident 
will be assessed during the scheduled reassessment. Since the resident could not 
participate in the team assessment, the resident will not be entitled to receive team points 
for the reassessment. A resident who received an excused absence for the assessment 
and did not pass the reassessment will have the opportunity for a makeup assessment. The 
makeup assessment must be completed within two business days of the reassessment. 
Otherwise the resident will receive a “No Pass” and will be required to attend summer 
remediation for that assessment.  

If granted an excused absence for a scheduled reassessment for one of the above reasons, 
the resident will complete a makeup reassessment. The makeup reassessment must be 
completed within two business days of the scheduled reassessment. Otherwise the resident 
will receive a “No Pass” and will be required to attend summer remediation for that 
assessment.  

If a resident has an excused absence for both the assessment and the reassessment, the 
resident will have the opportunity for a makeup assessment and reassessment. Since the 
resident could not participate in the team assessment, the resident will not be entitled to 
receive team points for the makeup assessment and reassessment. The makeup 
assessment and, if necessary, the makeup reassessment, must be completed within five 
business days of the initial assessment. If the resident has not passed the makeup 
assessment or reassessment within five business days of the initial reassessment, the 
resident will receive a “No Pass” and will be required to attend summer remediation for that 
assessment.  

Excused absences are not permitted for makeup assessments or reassessments. 

Faculty who write assessment items need not be present during any makeup assessment 
or reassessment. No pre- or post-assessment review will be provided for makeup 
assessments or reassessments. The date and time of the makeup assessment or 
reassessment may or may not be scheduled during regular school hours.  
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AA. Policy on Resident  Complaints  to  Commission  on 
Dental  Accreditation  

 

A complaint is defined by the Commission on Dental Accreditation as one alleging that a 
Commission-accredited educational program or a program which has an application for 
initial accreditation pending, may not be in substantial compliance with Commission 
standards or required accreditation procedures. 

 

The Commission on Dental Accreditation will review complaints that relate to a program's 
compliance with the accreditation standards.  The Commission is interested in the sustained 
quality and continued improvement of dental and dental-related education programs but 
does not intervene on behalf of individuals or act as a court of appeal for treatment received 
by patients or individuals in matters of admission, appointment, promotion or dismissal of 
faculty, staff or residents. 

 

A copy of the appropriate accreditation standards and/or the Commission's policy and 
procedure for submission of complaints may be obtained by contacting the Commission at 
211 East Chicago Avenue, Chicago, IL 60611-2678 or by calling 1-800-621-8099 extension 
4653. 

 

The Program will maintain a record of all complaints related to the Commission’s 
accreditation standards and/or policies, and the actions taken. 
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Appendix  A 
RESIDENT ACKNOWLEGEMENT  FORMS 
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Acknowledgment  of  Roseman  University  of Health Sciences AEODO/MBA 
Residency  Program  Handbook, University  Catalog, Code  of Ethics, Policies  

and Procedures  

Resident's 

Initials Policy 

AEODO/MBA Calendar for the 2020-2021 Academic Year 

Academic Policies



36 

Cardiopulmonary Resuscitation (CPR) Certification 

Bioterrorism Training for the Healthcare Professionals 

Policy on Outside Employment/Moonlighting 

Graduation Requirements 

Notice of Requirement to Check Web-Based Calendar 

Policy on Use of Printers, Copiers and Fax Machine 

Attendance Policy 

Absenteeism Policies and Procedures 

Methods of Evaluation of Resident Progress 

Policy on Resident Complaint to Commission on Dental Accreditation 

Research Requirements 

I acknowledge, understand and accept all of the policies and procedures in the 2019-2020 Resident 
Handbook. 

I am aware that I can access and obtain a copy of the University Catalog at 

www.roseman.edu. 

By signing my registration and payment agreement I acknowledge that I have read the Catalog 
and understand that it is  and  

http://www.roseman.edu/
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______ 

ROSEMAN UNIVERSITY OF HEALTH SCIENCES 

COLLEGE OF DENTAL MEDICINE 
ORTHODONTIC CLINIC 

Phone: 702-968-5222 � ̃Fax: 702-968-5277 � ̃Website: www.rosemanbraces.com � ̃4 Sunset Way, Bldg C, Henderson, NV 89014 

 A



http://www.rosemanbraces.com/
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Roseman University of Health Sciences  
College of Dental Medicine (Henderson)  
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