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Letter from the Associate Dean of Academic and Student Affairs, 
College of Nursing 

 
 

 
 

Students,  
 
Welcome to Roseman University of Health Sciences College of Nursing! We are very excited that 
you have chosen our program to launch your nursing career as we believe that we offer a 
competitive, rigorous, and engaging program.    
 
All our faculty are experienced bedside nurses that have chosen to contribute to the nursing 
profession through the education of future generations of nurses.  They are skilled educators who 
create an engaging, evidence-based curriculum, through ongoing research and collaboration with 
educators across the country.  
 
We believe that success is a partnership between faculty and students; the incorporation of the Six 
Point Mastery Learning model will 
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Letter from the Assistant Dean of Curriculum and Assessment, 
College of Nursing 

 
 

 
 

 
Dear Nursing Students, 

 
It is a pleasure to welcome you to Roseman University of Health Sciences College of Nursing. 
What a tremendous accomplishment to have gained acceptance to the Nursing Program. We are 
sure you will soon feel a sense of pride in becoming a part of the Roseman Family. 

 
You will find your experience at the College of Nursing to be challenging, exciting, and highly 
rewarding. Nursing is a wonderful profession with infinite opportunities that can bless the lives 
of patients, families, and those who practice nursing. These limitless opportunities, that nursing 
can provide, can only be reached if you are dedicated to mastering the art of nursing. Our 
dedicated faculty is ready to guide you to becoming the best nurse you can be. 

 
You are the future of nursing and as the next generation of nurses, we want to instill the 
importance of combining the science and art of nursing while quality care for clients. We will 
prepare you to implement safe patient care in an ever-changing fast passed world of healthcare 
while upholding the ethical standards of nursing. 

 
I am looking forward to getting to know you while you are preparing to practice as a professional 
nurse. 

 
Sincerely, 
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Nursing Administration 
 

*Brian C. Oxhorn, PhD, MSN, RN (2012) 
Dean 

College of Nursing, Associate Professor 
boxhorn@roseman.edu 

702-968-5249 
 

*Delos Jones, DNP, MSN, RN (2012) 
Associate Dean, Faculty Affairs and Learning Innovation 

College of Nursing – Henderson, Assistant Professor 
djones@roseman.edu 

702-968-1634 
 

Suzanne Winslow, DNP, MSN-ED, RN (2010) 
Associate Dean, Academic and Student Affairs 

College of Nursing – 

mailto:sclark@roseman.edu
mailto:kanders@roseman.edu
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Shamar Lejardi, MSN, RN (2018) 
Director, Simulation and Skills Laboratory 

College of Nursing – South Jordan, Assistant Professor 
slejardi@roseman.edu 

801-878-1438 
 

Stacey Smith, MSN-Ed, RN, RNC-NIC (2021) 
Assistant Director, Clinical Resources 

College of Nursing – South Jordan, Assistant Professor 
ssmith4@roseman.edu 

801-878-1258 
 

mailto:slejardi@roseman.edu
mailto:ssmith4@roseman.edu
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Nursing Faculty 

mailto:maczon-armstrong@roseman.edu
mailto:tallen1@roseman.edu
mailto:aarato@roseman.edu
mailto:nbryan@roseman.edu
mailto:fcalixtro@roseman.edu
mailto:jcarley@roseman.edu
mailto:tcarley@roseman.edu
mailto:mchunyk@roseman.edu
mailto:tcollins@roseman.edu
mailto:kdobson@roseman.edu
mailto:lecheverria@roseman.edu
mailto:eeversole@roseman.edu
mailto:rfox@roseman.edu
mailto:bgreen1@roseman.edu
mailto:cgormus@roseman.edu
mailto:bhayward@roseman.edu


mailto:khunt@roseman.edu
mailto:gkreger@roseman.edu
mailto:Tlong@roseman.edu
mailto:jmajor@roseman.edu
mailto:smastin@roseman.edu
mailto:nmaughan@roseman.edu
mailto:emichel@roseman.edu
mailto:jmorone@roseman.edu
mailto:jmorris@roseman.edu
mailto:eobasi@roseman.edu
mailto:lokolo@roseman.edu
mailto:sparker@roseman.edu
mailto:jpowell@roseman.edu
mailto:btanner@roseman.edu
mailto:vvenegas@roseman.edu
mailto:mwillden@roseman.edu
mailto:dwonderly@roseman.edu
mailto:jnordberg@roseman.edu
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Clinical Staff – College of Nursing 
 

Andrea Deus (2014) 
Clinical Coordinator, South Jordan Campus
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Student Handbook Notice

https://www.roseman.edu/students-alumni/registrar/student-catalog-handbooks/
https://www.roseman.edu/students-alumni/registrar/student-catalog-handbooks/
http://www.roseman.edu/
http://www.roseman.edu/
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Accreditation 
Roseman University of Health Sciences is accredited by the Northwest Commission on 
Colleges and Universities, 8060 165th Avenue N.E. Suite 100, Redmond, WA 98052, 
website www.nwccu.org. 

 

The baccalaureate degree program in nursing at Roseman University of Health Sciences is 
accredited by the Commission on Collegiate Nursing Education, 655 K Street, NW, Suite 
750, Washington, DC 20001, 202-887-6791. 

 
The master's degree program in nursing at Roseman University of Health is accredited by 
the Commission on Collegiate Nursing Education, 655 K Street, NW, Suite 750, 
Washington, DC 20001, 202-887-6791. Applying for accreditation does not guarantee that 
accreditation will be granted. 

 
The doctoral degree program in nursing at Roseman University of Health Sciences will be 
pursuing initial accreditation by the commission on Collegiate Nursing Education, 655 K 
Street, NW, Suite 750, Washington, DC 20001, 202-887-6791. Applying for accreditation does 
not guarantee the accreditation will be granted. 

 
Licensure 
Roseman University of Health Sciences is licensed to operate a Doctor of Pharmacy, a Master 
in Business Administration, postdoctoral training in Advanced Education in Orthodontics and 
Dentofacial Orthopedics, College of Dental Medicine, Bachelor of Science in Nursing, 
Master of Science in Nursing

http://www.nwccu.org/
https://cpe.nv.gov/
https://dcp.utah.gov/
http://nevadanursingboard.org/
http://www.dopl.utah.gov/
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Non-discrimination Policy 
Refer to the Roseman University of Health Sciences University Policy: University Non-Discrimination   
Policy 

 
Accommodation  
Refer to the Roseman University of Health Sciences Student Catalog: 2022-2023 Student Catalog 

 
Financial Responsibilities 
Students must fulfill their financial responsibilities to the University in order to remain enrolled in the 
program. Please see the policy in the Roseman University of Health Sciences Student Catalog: 2022-  
2023 Student Catalog 

Account for Student Indemnification  
The State of Nevada has a bond program to reimburse defrauded students. NRS 394.553 Account 
for Student Indemnification 
The Commission on Postsecondary Education maintains a tuition indemnification fund that may be used 
to refund students in the event of a school’s closure. Please contact: Nevada Commission on 
Postsecondary Education; 2800 E. St. Louis, Las Vegas NV 89104; Telephone: (702) 486-7330; Fax 
(708) 486-7340 for information concerning the fund. 

The State of Utah does not reimburse defrauded students. 
 

Evaluation of Prior Credit for VA Students 
Refer to the Roseman University of Health Sciences Student Catalog: 2022-2023 Student Catalog 

 

F1 Visa Students 
Refer to the Roseman University of Health Sciences Student Catalog:  2022-2023 Student Catalog 

 
Privacy Rights 
Refer to the Roseman University of Health Sciences Student Catalog: 2022-2023 Student Catalog 

 

Emails 
Students must check their Roseman email on a daily basis.  Roseman University and the College of 
Nursing use the student’s Roseman email as the primary method of communication. Refer to the 
Computer and Network Acceptable Use Policy on the Roseman website: Computer and Network 

https://www.roseman.edu/students-alumni/registrar/student-catalog-handbooks/
https://www.roseman.edu/students-alumni/registrar/student-catalog-handbooks/
https://www.roseman.edu/wp-content/uploads/2019/06/Multimedia-Recording-Policy.pdf
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Student Intercampus Transfer Policy 
Students enrolled in the Bachelor of Science in Nursing program may request to transfer from the 
South Jordan Campus to the Henderson Campus or from the Henderson Campus to the South Jordan 
Campus. The student’s request will be considered on a first come, first serve basis, determined by the 
availability of clinical space. The transfer request may be for academic or personal reasons. 
The student must be in good financial standing with the College of Nursing and with the University 
to be considered eligible for a transfer. Any academic concerns or disciplinary issues and/or 
grievances must be resolved prior to requesting the transfer. 

 
The student may not transfer in the middle of a didactic or clinical course. A student who withdraws 
in the middle of a didactic or clinical course and then requests a transfer to the alternate campus will 
be required to retake the entire course.6
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Guided by the core values, the goals of the College of Nursing are to: 

• Present a curriculum that provides students with knowledge, skills, and competency to 
perform the role of a professional nurse in a culturally diverse population and variety of 
environments. 

• Provide an environment that promotes intellectual stimulation and facilitates 
positive faculty/student relationships. 

• Promote the health of communities through educational partnerships and collaborations, 
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Progression Outcomes as Related to Role-Specific Competencies 
 
 

Role Specific 
Competencie
 

Progression One 
NURS 300-304.1 (Courses 1-5) 

Progression Two 
NURS 305-415 (Courses 6-15 & RN-BSN) 

Clinical Reasoning Combine a knowledge base 
in nursing and health care 
with critical thinking to 
promote health, prevent 
illness, and provide 

  

Apply critical thinking skills and evidence- 
based practice for effective problem solving 
and decision-making in order to meet 
diverse healthcare needs. 

Teaching
/ 
Learning 

Use principles of teaching and 
learning to identify learning 
needs of individuals and 
families. 

Integrate teaching and learning 
strategies designed to maximize the 
health of individuals, families, 
communities, and society. 

Health Promotion 
& Maintenance 

Identify the biopsychosocial 
and spiritual functioning of 
clients within the environment 
and its impact on the health of 
individuals and families. 

Determine appropriate nursing 
interventions to maximize the well-being 
of individuals, families, communities, and 
societies. 

Nursing Define the roles of the 
professional nurse and 
the nursing process. 

Integrate the roles of the nurse in a variety 
of environments to promote, maintain, and 
restore health. 



20  

Graduate Student Learning Outcomes 
The graduate & post-Master’s certificate program courses build upon each other and are meant to be 
completed in the sequence outlined in the student catalog. Additionally, courses are designed to integrate 
previous learning with advanced nursing practice concepts to expand and develop the ability to critically 
and accurately assess, plan, intervene and evaluate the health and illness experiences of clients 
(individuals, families, communities and societies) 

Patient-Centered Care 
• Integrate concepts from the sciences, humanities and nursing theory to provide evidence-based, 

culturally sensitive health promotion, illness prevention and maintenance of function across the 
health-illness continuum with patients: the individual, families, groups and communities. 

• Advocate for ethical policies that promote access, equity, quality and efficient utilization of 
resources from a global health care delivery perspective. 

Evidence-Based Practice 
• Lead and direct quality initiatives translating new knowledge and research outcomes into the 

practice setting to provide high quality health care, initiate change and improve practice 
outcomes. 

• Apply evidence to advance patient outcomes and healthcare delivery across the lifespan. 

Safety and Quality 
• Analyze factors that create a culture of safety and a “just culture”. 
• Identify effective strategies to promote a high-reliability organization. 
• Apply research within the practice setting to resolve practice problems working as a change agent 

to deliver safe, quality, patient-centered care based on best practices incorporating quality 
improvement measures into advanced nursing practice. 

Health Information 
• Use health i
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• Collaborating with other health professionals, coordinate care in and across care settings across 
the lifespan. 

Leadership 
• Assume a complex and advanced nursing leadership role. 
• Manage fiscal, human and physical health care resources to promote patient wellness in 

diverse settings. 
• Apply knowledge of the health care delivery system to address the needs of a culturally diverse 

population, providers and other stakeholders to improve the delivery of care across the lifespan 
and across the healthcare continuum. 
 

Core Performance Standards* 
These standards are not used to determine admissions or continued enrollment. They are used to assist 
the student in determining whether or not accommodations or modifications are needed. Students 
requiring accommodations during their nursing education regardless of program level must first contact 
the Registrar/Student Services Office. In order to provide accommodations in a timely manner, the 
student should notify the Registrar/Student Services Office as soon as possible, preferably before the start 
of the academic year so that any necessary documentation may be submitted. 

 
Requirement Standard Examples 
Critical thinking Critical thinking ability for 

effective clinical reasoning 
and clinical judgement 
consistent with level of 
educational preparation 

�x Identification of cause/effect 
relationships in clinical 
situations 

�x Use of the scientific method 
in the development of patient 
care plans 

�x Evaluation of the 
effectiveness of nursing 
interventions 

Professional Relationships Interpersonal skills sufficient 
for professional interactions 
with a diverse population of 
individuals, families and 
groups 

�x Establishment of rapport with 
patients/clients and 
colleagues 

�x Capacity to engage in 
successful conflict resolution 

�x Peer accountability 

Communication Communication adeptness 
sufficient for verbal and written 
professional interactions 

�x Explanation of treatment 
procedures, initiation of 
health teaching. 

�x Documentation and 
interpretation of nursing 
actions and 
patient/client responses 
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Mobility Physical abilities sufficient for 
movement from room to room 
and in small spaces 

�x Movement about patient’s 
room, work spaces and 
treatment areas 

�x Administration of rescue 
procedures-cardiopulmonary 
resuscitation 

Motor skills Gross and fine motor abilities 
sufficient for providing safe, 
effective nursing care 

�x Calibration and use of 
equipment 
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Social Media Policy 
The College of Nursing will follow the American Nurses Association (ANA) principles for Social 
Networking policy. Failure to follow the policy will be considered unprofessional conduct and may be 
referred to the University Student Professionalism Board for review. 

“Social networks and the Internet provide unprecedented opportunities for rapid information 
exchange and dissemination among many people but this exchange does not come without risk. 
Nurses and nursing students have an obligation to understand the nature, benefits and 
consequences of participating in social networking of all types. Online content and behavior has 
the potential to enhance or undermine not only the individual nurse’s career, but also the nursing 
profession.” 

ANA’s Principles for Social Networking 
1. 
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Curriculum 
Students receive one credit hour for every 15 hours spent in a didactic classroom setting, one credit for 
every 30 hours spent in laboratory, and one credit hour for every 40 hours spent in a clinical setting. 
The Curriculum is based on a course or block structure which allows students to completely focus on 
one content area at a time. Nursing courses are outlined in the student catalog. 

 
BSN & ABSN Curriculum 
The BSN & ABSN curriculum consists of 15 courses and 76.9 credits delivered over 18 months (BSN) 
or 16-17 months (ABSN). The entire length of the curriculum is determined by the number of breaks 
incorporated into the program as determined by the start date of the courses. The course titles and 
associated credit hours are presented in the student catalog. * 

*Subject to change. Please refer to Roseman University Student Catalog for updated and/or revised 
curriculum. 
 

BSN & ABSN Course Descriptions 
Refer to the Roseman University of Health Sciences Student Catalog: 2022-2023 Student Catalog 

 

RN-BSN Curriculum 
The RN to BSN online curriculum consists of 8 courses and 28 credits delivered over 35-
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Students who have been convicted of or have had an adjudication of guilt withheld on any criminal matter 
are encouraged to contact the Board of Nursing in the state in which they desire to become licensed to 
discuss eligibility for licensure. Eligibility for licensure is determined by the State Board of Nursing. 

Questions regarding eligibility for registered nursing licensure in Nevada should be directed to: 

Nevada State Board of Nursing 
5011 Meadowood Mall Way #201 
Reno, NV 89502 
Telephone:  (775) 687-7700 
FAX: (775) 687-7707 

OR 

Nevada State Board of Nursing 
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appropriate Board of Nursing or state agency. 
 
Two organizations currently offer national certification exams annually to family nurse practitioner 
students graduating from an accredited master’s degree program. Roseman University of Health 
Sciences make no specific recommendations regarding the examinations offered by national certifying 
organizations. The organizations are: 

 
(1) The American Academy of Nurse Practitioners (AANP) 
(2) The American Nurses Credentialing Center (ANCC) 

 

The American Association of Nurse Practitioners (AANP) offers national certification for three nurse 
practitioner specialties including family nurse practitioner. This is a competency-based computer test 
offered year-round. Potential candidates may obtain information about the exam at 
https://www.aanpcert.org/certs/index.   

The application process can be found here https://www.aanpcert.org/certs/process.   

You may schedule an examination at PSI Services LLC (PSI) at www.psiexams.com.   
  
Contact:  
The American Association of Nurse Practitioners Certification Program 
Capitol Station, 
P.O. Box 12926 
Austin, TX 78711-2926 
(512) 637-0500, toll free (855)822-6727, Fax (512) 637-0540 email to: Certification@aanpcert.org 
 
The American Nurses Credentialing Center (ANCC) offers national certification exams in over 37 
specialty and advanced practice areas each year. This is a competency-based computer test offered year-
round. You can locate information about the family nurse practitioner exam and certification process here 
https://www.nursingworld.org/our-certifications/family-nurse-practitioner/ 

 
  Contact 
American Nurse Credentialing Center 
8515 Georgia Avenue, Suite 400 
Silver Spring, MD 20910-3492 
 
Phone: 1-800-284-2378 
 
Email: certification@ana.org
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Attendance at Instructional Periods  
Because the active learning and team activities are a critical component of the Roseman 
educational model supporting each student’s achievement of competence and mastery, it is 
expected that all students attend all instructional sections, assessments, and remediation/ 
reassessment periods. Absence from instructional periods for any reason does not relieve the 
student from responsibility for the material covered during the missed periods. In the case of online 
ABSN, RN-BSN and MSN students, attendance is based upon participation in discussions and/or 
group activities as described and required in the syllabus for each individual course.  
 
Attendance at Assessments and Remediation 
If a student is ill or experiences a personal or family emergency that would prevent the student 
from taking a scheduled assignment, assessment or reassessment, the student must request an 
excused absence. Students shall make this request to the Associate Dean of Academic and Student 
Affairs. The decision to grant an excused absence is at the sole discretion of the Associate Dean 
of Academic and Student Affairs. Should a student not provide requested documentation, or should 
a student fail to inform the Associate Dean of Academic and Student Affairs within the timeframes 
specified below, an excused absence may be denied, and the student will receive a No Pass “NP” 
for that assessment. Falsification of documentation is considered a violation of the College’s 
Standards of Professional Conduct and will result in disciplinary action up to and including 
termination. Requests for excused absences may only be granted for the five (5) following reasons: 

Student Illness 
Should a student be unable to take a scheduled assessment or reassessment due to illness, the student 
must notify the Associate Dean of Academic and Student Affairs and course faculty no later than 
the 30 minutes prior to the sce 
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if granting an excused absence is warranted. 
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The makeup assessment and, if necessary, the makeup reassessment, must be completed within five 
business days of the initial assessment. If the student has not passed the makeup assessment or 
reassessment within five business days of the initial assessment, the student will receive a No Pass 
“NP” and will be required to attend during the next remediation period for that course. 
 
Faculty who write assessment items need not be present during any makeup assessment or re 
assessment. Pre- or post-assessment review will be provided for makeup assessments or 
reassessments but may be recorded and viewed by the student with faculty oversight. The date and 
time of the makeup assessment or reassessment may or may not be scheduled during regular school 
hours. 

Unexcused Missed Assessments 
If an absence from a scheduled assessment is unexcused, the student will receive a No Pass “NP” 
on that assessment. The student will be required to attend the scheduled reassessment for the missed 
assessment. 
 
If an absence from a scheduled reassessment is unexcused, the student will receive a No Pass 
“NP” on that assessment. The student will be required to attend the next scheduled comprehensive 
remediation assessment for that course. 
 
If an absence from a scheduled comprehensive remediation assessment is unexcused, the student 
will receive a No Pass “NP” in the course and will be required to repeat the course with a subsequent 
cohort pending space availability. 
 
Following the first unexcused absence from a regular course assessment or reassessment, the 
student will be placed on academic probation and receive an Academic Intervention Plan to include 
written notification that additional unexcused absences will result in academic suspension from the 
College of Nursing. 
 
Following the second unexcused absence from a regular course assessment or reassessment, the 
student will be placed on academic suspension and receive an Academic Intervention Plan to 
include written notification that additional unexcused absences will result in academic termination 
from the College of Nursing. 
 
Following the third unexcused absence from a regular course assessment or reassessment, the 
student will be terminated from the College of Nursing and not eligible for automatic readmission 
to a subsequent cohort. The student may re-apply to the College of Nursing through the College’s 
Admissions Application process as outlined in the 2022-2023 Student Catalog.  
 

Class Start Time, Assessment Start Time and Class Hours Policy 
The stated class hours for the didactic portion of the curriculum are from 8:00 am to 3:00 pm. 
Punctuality is an expected attribute of professional students. Should a student arrive late, the 
student should wait in a breakout room or in the hallway until the next scheduled break to avoid 
disrupting members of the class and faculty members. 

Similarly, assessments are scheduled to begin as posted in the syllabus. Start times for the team 
assessment and assessment review will be clearly communicated to the students in accordance 
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with the Assessment Policy. Times for remediation review and reassessments will be 
communicated to students in accordance with the Assessment Policy. The scheduled dates for 
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the clinical instructor and the Director of Clinical Resources. The option for an alternative clinical 
assignment is only available for two courses throughout the duration of the program. 
 
Students who are absent more than one (1) day in a two (2) or three (3) week clinicalclwo4 (bs)n 
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�x Scratch paper is numbered and must be turned in to the proctor at the end of 
the assessment. 

�x The proctor will designate a pre-arranged seating assignment for the 
assessment.  

�x The proctor may request a student move to another seat during the assessment. 
�x Students are expected to comply with all the proctor’s instructions during the 

entire assessment process. 

Individual Assessment 
�x Students are expected to download the assessments the day before the 

assessment, as instructed by the faculty.  
�x Students not in their assigned seat at the time designated by the faculty, 

regardless of the reason, are not permitted to enter the assessment room and 
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assessment.  
�x Each team that scores 90% or greater on the team assessment will be awarded 

additional points to each student’s individual raw score as indicated below.  
o Team points are awarded as noted below: 

�ƒ 60 questions:  3 points added to raw score  
�ƒ 80 questions:  4 points added to raw score  
�ƒ 100 questions:  5 points added to raw score 

�x When all teams have completed the team assessment, they will have a 30-
minute break. 

Expert Review  
�x 
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be used in the hard copy print version form  
o Electronic resources of any type cannot be used during the EBR 

process. 
o Lecture notes cannot be used as an evidence-based resource, however, 
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Time Allocation Assessment Chart: 
Questions Individual 

Assessment 
Team 
Assessment 

EBR Reassessment 
EBR 

60 90 min 60 min 60 min 75 min 

80 120 min 60 min 80 min 100 min 

100 150 min 60 min 100 min 125 min 

 
Release of Grades 

�x Following the review of the evidence-based review (EBR) requests, final grades will be 
released via ExamSoft© where students can log in to review their strengths and weaknesses 
report.  

�x Students who have not attained the required 90% will receive a no pass “NP” and be provided 
additional learning opportunities and are reassessed on the designated reassessment day(s).  

�x If reassessment is necessary, the instructor will contact the student to facilitate the remediation 
process.  
 

Process for Scheduled Reassessment 
�x Following each summative assessment, 24 hours are set aside to provide additional learning 

opportunities for students who have not successfully obtained a passing score.  
�x Students who do not receive a pass “P” grade on the assessment are issued an Academic 

Intervention Plan (AIP), which includes learning plan by the course faculty.  
�x Students who do not receive a pass “P” are required to participate in learning activities before 

the reassessment.  
�x There will be at least 24 hours between the assessment and the reassessment. 
�x The reassessment test covers the same concepts and learning outcomes as the initial 

assessment.  
�x Reassessment activities are organized and facilitated by course faculty. 

o Appropriate review methods are determined by course faculty 
 

Reassessment Pre-licensure Program Process 
�x The initial assessment is taken individually, followed by a 10-minute break. 
�x Faculty will complete an expert review of the assessment, followed by a 10-minute break.  
�x Following the break, students will begin the evidenced-based review (EBR) request process. 
�x 
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if the student already must take the comprehensive block assessment.  
�x Students may only participate in a reassessment if they received a no-pass “NP” on the 

corresponding initial assessment.  
�x Successful remediation of the Assessment(s) will result in a pass “P” for the course. 
�x A student who receives a no-pass (“NP”) after any reassessment must attend the scheduled 

comprehensive remediation period, complete all requirements for the course (s) and take the 
comprehensive assessment during the designated course remediation period.  

�x Students who successfully remediate the course during the designated comprehensive 
remediation period, the no-pass “NP” grade will be changed to a pass “P”.  

�x There is no team assessment component to any reassessment  
�x Any team points earned during the initi
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designated by the faculty. Failure to complete the assignment and additional assignment on time 
is discussed in number 3 of this policy. 

2. 
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Academic Standing 
A student is considered not in good academic standing if the student has been administratively 
withdrawn or has been dismissed from the College of Nursing. 
 
 
Transcripts 
Refer to the Roseman University of Health Sciences Student Catalog:  2022-2023 Student Catalog 

The honors (H) designation denotes individual high achievement on a didactic topic within the 
nursing curriculum for students enrolled in the BSN/ABSN degree programs. 

A BSN/ABSN 
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The Procedure for Academic Withdrawal 
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Matters involving a student’s inappropriate academic, professional, and/or clinical behavior on 
campus or at experiential facilities will be brought to the attention of the Dean and Associate Dean 
of Academic and Student Affairs or designee. The appropriate administrative officer will 
acknowledge the student’s placement on probation for academic, clinical or professional 
misconduct, and will specify in the intervention plan the terms of probation, including further 
disciplinary action to be taken should the terms of probation not be met within the specified 
timeframe. This document will be delivered either by email to her/his university email address, 
certified mail or hand-delivered to the student. A copy of the letter will be submitted to the Dean. 
During the probationary period, the appropriate administrative officer shall be responsible for 
monitoring the student’s progress toward meeting the terms of probation. 

 
Suspension for Academic, Professional, and/or Clinical Misconduct 
The College reserves the right to suspend a student at any time in order to safeguard patient safety, 
its standards of scholarship, professional and personal conduct, and/or orderly operation. 

The Dean and Associate Dean of Academic and Student Affairs or designee may place a student 
on suspension as a result of unprofessional behavior by the student. Additionally, the Dean and 
Associate Dean of Academic and Student Affairs or designee may suspend a student even if the 
student has not been placed on probation and/or if the student’s conduct has not been reviewed by 
the USPB. 

The Dean, Associate Dean of Academic and Student Affairs or designee will notify the student of 
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(USPB). 

The Dean, Associate Dean of Academic and Student Affairs or designee will notify the student of 
the student’s termination in a reasonable timeframe. The decision shall be delivered to the student 
by hand, via email to her/his university email address or by certified mail and will be effective as 
of the date specified in the termination letter. A copy of the letter will be submitted to the Dean. 

A student who is terminated for academic, professional, and/or clinical misconduct may not be 
reinstated under any circumstances. 

 
Appeals of Probation Decisions for Academic, Professional, and/or 
Clinical Misconduct 
If a student feels the student has been treated unfairly in a matter involving probation, the student 
may appeal that decision in writing to the Dean. The written appeal must be submitted to the office 
of the Dean within two (2) business days of notification of the Dean, Associate Dean of Academic 
and Student Affairs 
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Grievance Procedures 
The College of Nursing is committed to mutual respect among all of its members. This 
commitment includes students, faculty, staff and administration. We seek to resolve issues and 
concerns in a fair and informal manner. However, should a formal grievance be filed by a student 
the student shall be given the right to due process. 

 
An action or a decision can be grieved if it involves the failure to follow or a misapplication or 
misinterpretation of University policy, regulation, or rule; or a violation of state or federal law. 
Unless a clear threat to the safety or well-being of members of the University community exists, 
the student shall have the opportunity to continue to attend classes and participate in all sanctioned 
College activities until such time as any/all appeals are exhausted. 

 
The student is expected to behave in a professional manner during this time period. Any disruptions 
of class or University operations or any other unprofessional behavior may result in rescission of 
the student’s opportunity 
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1. The committee will review the student’s letter to the Associate Dean of Academic and 
Stte
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3. Inconsistently applied standards for evaluation of student academic performance. 
Individual assessment items may not be appealed.  

• The student may request the review of an assessment item(s) only during the 
evidence-based review process provided after each Team assessment is 
completed. Once a decision has been made regarding each disputed assessment 
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CCNE 
655 K Street NW 
Suite 750 
Washington, DC. 20001 

 
Hence, the College has established, implemented, and maintains a student complaint procedure that 
affords the complainants with fundamental procedural due process. In accordance with CCNE and 
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Class Meetings 
Class meetings should be at least bi-monthly or more frequently as needed. The schedule of 
meetings will be determined by the officers of the class. 
 
Student Participation in Governance 
Students are active participants in the governance of the College of Nursing. Selected College of 
Nursing Faculty Council committees shall have a class member from each campus who may be 
elected or appointed by the Class President. All elected or appointed student committee members 
must be admitted and in good academic standing to serve on Faculty Council committees. Student 
representatives will hold voting privileges on assigned committees. The College of Nursing has 
student representation on the Student Affairs Committee, Simulation Committee, Curriculum 
Committee and the Advisory and Resource Committee. 
 
College of Nursing Faculty Council Committees  

Advisory Resource Committee (ARC) 
The purpose of the ARC is to: 

�x Provide counsel to the Dean in matters related to policy implementation or change, 
external and internal relations, and College of Nursing activities not specifically delegated 
to other committees by existing bylaws. 

�x Assist in the development of long-range plans for the College of Nursing. 
�x Review long range plans annually and make recommendations. 
�x Review bylaws at least every two years (or as needed) and make recommendations. 
�x Create and/or review forms (academic tools) for consistency with CON 

philosophy, mission, and student outcomes. 

Curriculum Committee 
The purpose of the Curriculum committee is to: 

�x Provide for ongoing planning, development and evaluation of the educational program(s) 
and curriculum. 

�x Receive recommendations from course coordinators and course teams 
regarding curriculum. 

�x Make recommendations to the Faculty Council regarding curriculum and/or course 
changes. 

�x Provide counsel to the Dean in matters related to recommended curriculum changes. 
�x Review course evaluations, aggregate and trend data across cohorts and present data to 

the Faculty Council for evaluation and discussion quarterly. 

Educational Resource Committee 
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�x Review application/admission criteria annually and make recommendations 
for changes/revisions. 

�x Maintain a schedule for selection of students for scholarships and awards. 
�x Develop and communicate procedures for selection of recipients of scholarships. 
�x Implement procedures to select recipients for scholarships administered by the College 

of Nursing, University, or other organizations. 
�x Develop and implement procedures to ensure recognition of scholarships and awards. 

Simulation Committee 
The purpose of the Simulation committee is to: 

�x Provide for ongoing planning, development, and evaluation of simulation activities. 
�x Develop and recommend protocols and guidelines for simulation activities. 
�x Collaborate with interprofessional members to develop interprofessional simulation 

scenarios. 
�x Recommend simulation equipment and resources for purchase. 
 

Class Advisor 
Each faculty member is assigned to be the class advisor for an individual cohort by campus. An 
advisor should meet with their cohort on a regular basis to establish rapport and provide 
guidance as needed. 

 
The class advisor is a faculty member (employed full time) who is responsible for providing the 
students with the guidance and support necessary to maximize the opportunity of the class to 
successfully progress from admission to graduation. The advisor may use multiple strategies 
including, but not limited to, sharing ideas, facilitating insight, inspiring, providing different 
perspectives, and counseling the class and individual cohort members. An advisor may only 
advise one cohort at a time. Faculty may volunteer for this position or be assigned by the 
Dean/Associate Dean. The class advisor may also be an intermediate step in grievance resolution 
between the faculty and the Associate Dean. 

 
The class advisor shall perform the following functions: 

�x Class organization & officers 
• Explain roles of the class officers and conduct elections (generally in 

Fundamentals of Nursing). 
• Support, assist and monitor 
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• Act as student liaison. 
• Build a good rapport with students. 
• Assist with growth and development of professional behaviors. 

�x Academic advisement 
• Counsel students experiencing difficulties with their education. 
• Provide positive support, reinforcement and encourage student achievement. 
• Discuss potential or significant issues and present them to the Associate Dean. 
• Provides guidance throughout the grievance process to address student issues  
• NCLEX and progress check in during blocks 6, 8, and 10 
• Manages and facilitates NURS 408, ATI policy points, and remediation 

activities. 
• Proctors comprehensive ATI Assessments towards the end of the 

program.  
Student Organizations/Clubs 

 

Refer to the Roseman University of Health Sciences Student Catalog:  2022-2023 Student Catalog 
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*For Nursing Simulation Laboratory Policy, see Appendix C* 

Policy & Procedures for Laboratory Skills Assessments  

Purpose 
�x To ensure each nursing student is informed regarding the level of competency required 

for each laboratory clinical skill assessment. 
�x To ensure each skill assessment is graded impartially and consistently for skill 

competency by the nursing faculty. 
�x To ensure that each nursing student is given adequate resources and opportunity to 

remediate a No Pass skill assessment. 
 

Policy 
Students must achieve a pass (90%) or above on each clinical skill that require demonstrated 
competency in the laboratory setting. The student who receives a score of no pass ( less than 90%)  
will be provided an opportunity to remediate the clinical skill in the laboratory setting. The 
student must receive a pass (90%) on the remediation skills assessment in order to successfully 
complete the course. 
 
Procedure 

1. The course in Canvas will state the required laboratory clinical skill(s), the dates for 
instruction, availability of audiovisual aids, and the scheduled dates for initial assessment 
and for reassessment, if needed. 

2. The lab coordinator will emphasize in class the importance of the laboratory clinical 
skills assessment. 

3. The lab coordinator will explain the remediation process of receiving a No Pass grade. 
4. The skills assessment rubric will be available in Canvas. 
5. The student will have an opportunity to practice the skill during the nursing skills lab 

open hours. A lab coordinator will always be available during the open lab hours for 
instruction. 

6. If a “live patient” is required for the assessment, another nursing student will serve as the 
“live patient”. Students may work in teams of 2 or 3 as needed. The team will remain 
intact and support each individual member until the assessment is complete. This 
includes remediation if needed. 

7. The faculty member evaluating the student’s skill assessment will use the ExamSoft 
assessment rubric. 

8. Faculty decision of assessment performance is final. 
9. The student who receives a No Pass on the student’s skill will be provided an opportunity 

to remediate. 
10. If remediation is required, the student must practice in the nursing skills lab prior to 

remediation. 
11. Grading of skill re assessments will follow the same guidelines as initial assessment.  If 

the student does not achieve a Pass grade on the reassessment, the student will complete 
block remediation.  Block remediation assessment will include the same guidelines 
above and will include two faculty members. 

12. If the student does not achieve a Pass grade on block remediation, the student will not 
be allowed to advance in the program and will have to remediate the course. 
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Undergraduate Clinical Policies & Procedures 
(Graduate Program Clinical Policies & Procedures can be found in the MSN/FNP & DNP 
Practicum Handbook) 

Introduction 
The faculty and administration of the College of Nursing welcome you to the clinical experiential 
component of the curriculum. This handbook will guide you through the necessary requirements 
needed for your clinical experiences. The clinical component of the nursing curriculum is where 
you provide hands-on patient care that is both exciting and rewarding. The faculty will be available 
to assist you in achieving your learning outcomes. We wish you success in attaining competency 
in your clinical skills. 

Attendance in Clinical Courses 
Attendance at clinical sites for the entire assigned time period is mandatory. The student is 
responsible for notifying the clinical instructor in advance if she or he will be tardy or absent from 
clinical. Excused absences as described above on pages 31-33 and with the exception of Religious 
Observances will be granted only by the Director of Clinical Resources or Assistant Director of 
Clinical Resources. Students are required to complete all clinical assignments and clinical hours, 
even if the absence is excused. 
 
The student must make-up time missed from the clinical rotation during the designated 
remediation period, if any. Clinical make up time is based on availability of clinical sites and is 
not guaranteed. 
Students who are meeting course outcomes and have an excused clinical absence (see student 
handbook), may miss 1 day in clinical courses that are two or three weeks long and up to 2 days in 
clinical courses that are four weeks long without being required to remediate/repeat the clinical 
course in which the absence occurred. 

 
The student will receive an alternate clinical assignment that is comparable to the missed clinical 
day(s), (i.e., Simulation Lab and/or written assignments or disease concept maps, case study, etc.). 
The alternate clinical assignment will be consistent with the established clinical outcomes and the 
student’s learning needs. All alternate clinical assignments must be approved by the clinical 
instructor and the Director of Clinical Resources. The option for an alternative clinical 
assignment is only available for up to two (2) clinical courses throughout the duration of the 
program. 

 
If the student has an excused absence in a third clinical course, the student will receive an 
incomplete for that clinical course and is not eligible for an alternate clinical assignment. The 
missed clinical time must be completed during the next remediation period (BSN) or the next time 
the course is offered on the curriculum calendar based on space availability (ABSN).  
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Incomplete “I” if the student was meeting course outcomes prior to the excused absence. In order to 
replace the Incomplete “I”, the student will need to complete the clinical requirements necessary. If 
the student meets the clinical outcomes, the Incomplete “I” will be replaced with a Pass “P”. If the 
student is assessed and does not meet the clinical outcomes, the Incomplete “I” will be replaced with 
a No Pass “NP”. 

Clinical Attendance Requirements during Remediation 
�x Students may be required to attend remediation to make up excused missed clinical days.
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a “No Pass” in any clinical area deemed an “Absolute No Pass” (indicated on the clinical 
evaluation sheet with an asterisk “*”) by the nursing faculty, the student will not be permitted to 
remediate the clinical in the targeted remediation period and must repeat the entire experiential 
course the next time it is offered based on space availability. The “Absolute No Pass” designation 
is determined by the faculty council and reflects knowledge, skills or attitudes that the faculty do 
not believe can be remediated or demonstrated in a shorted clinical rotation or are of such 
importance to patient safety as to require a repeat of the entire experiential course.  
 
Placement in a targeted remediation clinical group will be coordinated by the Director of Clinical 
Resources. The same clinical facility or faculty member is not guaranteed. The targeted clinical 
remediation period may not be utilized to make up clinical time for unexcused absences or 
excessive tardiness. 

Student Responsibilities 
1. Students who must remediate are required to report to the remediation clinical facility 

appointed by the Director of Clinical Resources and/or Clinical Coordinator for all 
remediation clinical shifts. Attendance is mandatory without exception. 

2. Students will work directly with the remediating clinical faculty member to create a 
remediation plan based on the Clinical Intervention Plan from the initial clinical rotation 
sufficient to demonstrate to the remediating faculty that the student has the knowledge, 
skills or attitudes required to receive a passing grade by the end of the targeted 
remediation period. 

3. Students will complete all assignments given by the remediating faculty within the 
appointed timeframe. 

4. Following the targeted remediation period, the student will meet with the remediating 
faculty to review the original clinical intervention action plan and the student clinical 
evaluation form to receive a final grade for the experiential course. 

Incomplete Assignments 
The clinical faculty will determine the due dates for all clinical assignments based on the clinical 
schedule. All assignments must receive a “Pass” grade on or before the final clinical day or as 
designated by the clinical instructor to complete the course successfully. Unless excused, the 
student who does not complete and submit a clinical assignment on the scheduled date and time 
will be given a Clinical Intervention Action Plan. A student who has received a Clinical 
Intervention Action Plan for failure to complete and/or submit a satisfactory or completed clinical 
assignment and has a repeated occurrence will receive a No Pass “NP” and must repeat the clinical 
course during remediation or the next time it is offered on the curriculum calendar, if space is 
available in the requested cohort.  Students who are excused must complete and submit all clinical 
assignments at the time and date designated by the faculty and complete all clinical hours to 
successfully complete the course. 

 
Medical and Training Requirements for Clinical Sites  
Students must meet the following clinical requirements to protect self, assigned clients, and to 
adhere to agency policies. Additional requirements may be required by clinical sites or agencies. 
Failure to provide the required information will result in an inability to attend clinical rotations. 
Documentation showing completion of all clinical requirements must be provided at a time 
designated by the Director of Clinical Resources. The following is required: 
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Students must submit documentation of updated annual clinical requirements at the specified 
date and time, to attend clinical rotations. 

 
�x A copy of current American Heart Association BLS-HCP card –Basic Life Support 

for Healthcare Providers (BLS-HCP) 
�x Medical History (Appendix D) and Physical Examination (Appendix E) – The 

physical exam must be signed and dated by a licensed health care provider, (i.e. 
physician, nurse practitioner, or physician assistant), and performed within 6 months 
prior to entry into the nursing program and annually thereafter. If a change in health 
status occurs after admission into the nursing program, students must notify the Dean of 
the College of Nursing. A change in health status is defined as, but not limited to, 
surgery, hospitalization, pregnancy, or contagious or severe illness. 

�x Tuberculin Test Nevada and Utah – An initial QuantiFERON- Gold TB blood test is 
required and annually thereafter. If the result of the initial QuantiFERON-Gold TB test is 
positive, a one-view chest x-ray is required. If the student’s chest x-ray has findings 
consistent with TB and/or the student has symptoms consistent with TB, the College of 
Nursing policy must be followed (Appendix F or G). It is acceptable if a student has had 
a QuantiFERON-Gold TB blood test within 6 months prior to entry into the nursing 
program. Annually student must have a repeat QuantiFERON-Gold TB blood test. 
Students who are positive reactors, must complete the TB Screening Tool and it must be 
signed by their healthcare provider (Appendix H) 

o Students with a baseline positive or newly positive test result for M. 
tuberculosis infection or documentation of treatment for latent tuberculosis 
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• Bring clinical skills checklists, if applicable 
• Bring calculator, clipboard, and black ink pen 
• Bring clinical evaluation tool for daily self-evaluation 
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or designee. 
 
A typical day in a clinical rotation may include: 

 
�x assessment and vital signs as ordered with appropriate charting 
�x morning or afternoon care, including linen changes as needed 
�x daily weights as needed 
�x monitoring intake and output 
�x monitoring dietary intake/passing trays 
�x specimen collection 
�x medication administration and documentation 
�x charting and documentation 
�x opportunities for new procedures 
�x admissions, discharges, and transfers 
�x accompanying client to tests or procedures 
�x a 30-minute meal break (arranged with your nurse) 
�x monitoring client safety, including following hospital “codes” 
�x monitoring client activity as ordered 
�x monitoring new physician’s orders 

(Student nurses may not take verbal or written orders) 

Supervision of Skills in the Clinical Area 
Nursing skills that are correctly performed by the student and signed off in the Skills Lab may be 
performed in the clinical setting, if consistent with the policy of the clinical agency. For each clinical 
course, please review the clinical outcomes document (found in Canvas) to review a list of skills 
that may be performed. Performing a skill that is not passed off in lab or is not listed on the clinical 
outcomes document may result in removal from the clinical setting. (See Professionalism). 

Medication Administration Limits 
 

�x Students MAY NOT administer blood products 
�x Students may not administer drugs during a “Code” 
�x Students may not sign out or sign as the witness for the wasting of narcotics 
�x Students may not administer medications to a patient without a patient ID 
�x Students may only access a central venous catheter or PICC line in accordance with facility 

policy (faculty and/or supervising RN present) 
�x Students may not administer medications in the child life room/playroom 
�x Students may not perform testing on a Swan-Ganz catheter 
�x Students may not administer any medications that they did not draw up, mix, or open 
�x Students may not administer any medication without the supervising RN or faculty member 

present. 
 
Safe Student Reports Participation 

 
The Roseman University College of Nursing is participating in a study sponsored by the National 
Council of State Boards of Nursing (NCSBN) called the Safe Student Reports study. This study 
collects information on the extent and types of student nurse practice errors and near misses to help 
in developing methods to reduce or prevent these errors. Participation in this study is done 
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Appendix A – Academic Intervention Action Plan   
 

Roseman University of Health Sciences College of Nursing 
Academic Intervention Plan 

 
 

Student Name: Course #: Course Title: 
 

Occurrence # and Date 
Date: Date: Date: 
Concern #: Concern #: Concern #: 
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6. Actively participate in all group assignments. Be 
aware of consequences if group participation does 
not improve 

7. Other 
 
Action Plan: 
Concern #1: 

1. Review failed assessment for areas of weakness 
2. Review all assignments, lectures, and handouts 
3. Clarify concepts with appropriate faculty 
4. Assess study habits for ways to improve 
5. Review test taking strategies 
6. Complete ATI Nurse Logic tutorials 
7. Review ATI practice assessments 
8. Other 

 
Return form to the Associate Dean of Academic & Student Affairs. 

 
Concern #2: 

1.   As stated in outcome statement, above. 
 

Concern #3: 
1. Discuss with appropriate faculty reasons for frequent absences and/or 

tardiness, whether excused or unexcused, to try to resolve problem. 
2. As stated in the course syllabus, be aware that any absence from nursing lab must be 

made up during the student’s free time. 
 

Concern #4: 
1. Meet with appropriate faculty and Associate Dean to determine causes for 

unacceptable behavior and possible solutions to problems. 
2. Be aware that improper behavior may result in dismissal from the nursing program (See 

the current Student Handbook on Academic and/or Professional 
Misconduct). 

 
Concern #5: 

1. Meet with appropriate faculty to determine causes for failure to submit 
required assignments. 

2. Be aware that satisfactory completion of all individual and group assignments and 
submission on the due date is a course requirement as stated in the course syllabus. 
Failure to meet this requirement will result in a No Pass grade for the course. 

 
Concern #6: 

1. Meet with all group members with or without group faculty advisor to 
determine course of action. 

2. Be aware that a student who does not participate in group 
assignments/assessments will not be awarded group assessment points. 

 
Concern # 7 :Other 
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Clinical Intervention Action Plan Initiated-Date ___________________ 
 

Student Signature  Date _   
 

Faculty Signature  Date _ _____________ 
     

                 Student received copy of Mid Term Evaluation _______________________  
 

Student received copy of Clinical Intervention Action Plan
  
 
 
 
 

Clinical Intervention Action Plan 
Outcome: 

Student Comments: 

 
 
 
 
 
 
 
 
 
 
 
 
 

Student Signature:    
Date:   

 
 
 
 
 
 
 
 
 
 
 
 
 
Faculty Signature:    
Date:   
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Appendix C – Nursing Simulation Laboratory Policy and  
Confidentiality Agreement  
 

Roseman University of Health Sciences College of Nursing 

Nursing Simulation Laboratory Policy and Confidentiality Agreement 
 

Human Patient Simulators (HPS) are computer-assisted mannequins capable of displaying a wide 
range of physiological and pathophysiological conditions that can change in response to the 
learner’s interventions. Simulation sessions consist of structured patient scenarios lasting 
approximately 15-30 minutes, allowing the student to practice direct interactions and clinical 
interventions. Scenarios may be videotaped and observed by other students. At the completion of 
each scenario, the students and faculty engage in a debriefing session to allow all participants to 
reflect upon the events in the scenario. If used, digital recordings of simulation sessions will be 
removed from the computer server at the completion of the debriefing period. 
The simulation laboratory is created to be a safe place for students and faculty to explore the 
complex components of realistic patient care. As such, students will: 

 
• Engage and participate in simulation scenarios with professionalism and respect 
• Treat the mannequins with the same respect as live patient 
• Refrain from use of demeaning, mocking, negative verbal, written or body language 
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Appendix D – Medical History Form 
 

ROSEMAN UNIVERSITY OF HEALTH SCIENCES 
 

MEDICAL HISTORY 
For the purpose of eligibility for clinical rotations, complete this page legibly and in its entirety. Examining Physician must complete the 
Physician’s Examination page. 

 
Name: Age: Date of Birth:    

 

Address: City, State Zip:   
 

Phone: ( ) Cell Phone: ( )   
 

Personal Physician: Phone: ( )   
 

Address: City, State Zip:    
 

Medical History – Check Yes or No below if you suffer from any of the following conditions. (If yes, please 
provide an explanation) 

 
Conditions 
Diabetes 

Yes   No Conditions 
Epilepsy or 
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Appendix F – Reporting TB Symptoms/Findings 
Reporting Symptoms and/or Findings Consistent with TB 

to Southern Nevada Health District TB Clinic 
 
 

Student Name: Student Phone # 
 

Students who have a positive QuantiFERON-Gold TB blood test must complete the TB 
Screening Tool that documents the presence or absence of TB symptoms. The student must 
also obtain a 1-view chest x-ray within 48 hrs. All above documentation must be immediately 
submitted to the Director of Clinical Resource at Roseman University College of Nursing. 

 
If the student has a positive TB test and has symptoms consistent with TB or a Chest x-ray report 
with findings consistent with TB, the student must be seen by a healthcare provider within 24 hrs. 

 
The student will not be permitted to continue in classes or in a clinical rotation until a medical 
clearance from the student’s healthcare provider is submitted to the Director of Clinical Resource or 
designee. 

 
Because TB is a reportable infectious disease, the Director of Clinical Resources will notify the TB 
Clinic at the Southern Nevada Health District of all students with a positive TB test and symptoms 
consistent with TB or a Chest x-ray report with findings consistent with TB. 

 
The address for the Southern Nevada Health District is: 
280 S. Decatur Blvd 
Las Vegas, NV 89107 
702-759-1364 

 
 

If you have any questions, please feel free to contact the Director of Clinical Resources. 
 
 
 

Director of Clinical Resources 
Roseman University 
College of Nursing 
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Appendix G – Reporting TB Symptoms/Findings 
Reporting Symptoms and/or Findings Consistent with TB 

to Salt Lake County Health District TB Clinic 
 
 

Student Name: Student Phone # 
 

Students who have a positive QuantiFERON-Gold TB blood test must complete the TB 
Screening Tool that documents the presence or absence of TB symptoms. The student must 
also obtain a 1-view chest x-ray within 48 hrs. All above documentation must be immediately 
submitted to the Director of Clinical Resource at Roseman University College of Nursing. 

 
If the student has a positive TB test and has symptoms consistent with TB or a Chest x-ray report 
with findings consistent with TB, the student must be seen by a healthcare provider within 24 hrs. 

 
The student will not be permitted to continue in classes or in a clinical rotation until a medical 
clearance from the student’s healthcare provider is submitted to the Director of Clinical Resource or 
designee. 

 
Because TB is a reportable infectious disease, the Director of Clinical Resources will notify the TB 
Clinic at the Salt Lake County Health District of all students with a positive TB test and symptoms 
consistent with TB or a Chest x-ray report with findings consistent with TB. 

 
The address for the Salt Lake County Health District is: 
610 South 200 East 
Salt Lake City, UT 84111 
(385) 468-4225 

 
 

If you have any questions, please feel free to contact the Director of Clinical Resources. 
 
 
 

Director of Clinical Resources 
Roseman University 
College of Nursing 
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Appendix H – Tuberculosis Screening 
Annual Tuberculosis Screening Tool (for positive reactors only) 
 

Name:     
 

Gender:     Race:     Birthday:    

Section A (to be completed by the person with a history of a positive tuberculin screening test).   
Please answer the following questions: 

 
Do you have: Description Yes No 
1. Unexplained productive cough Cough greater than 3 weeks in duration   
2. Unexplained fever Persistent temperature elevations greater than one month   
3. Night sweats Persistent sweating that leaves sheets and clothing wet   
4. Shortness of breath /Chest pain Presently having shortness of breath or chest pain   
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Appendix I – Study Participant Information 
 
TITLE: Descriptive Study of Safe Student Reports (SSR) of Student Nurse 
Practice Errors and Near Misses in Prelicensure Nursing Programs 
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The research team will share the records generated from this research with the sponsor (NCSBN 
and its membership), the National Institutes of Health – National Institute of Nursing Research, 
regulatory agencies such as DHHS, and the IRB.  This information is shared so the study can be 
conducted and properly monitored. Additionally, the sponsor may report aggregate data to the 
public but data specific to any individual institution or study participant will not be reported. If 
you do not provide permission to use your information, for the purposes of reporting aggregate 
data to the other participating nursing programs and publication, you cannot be in the study. 

This permission will not end unless you cancel it. You may cancel it by sending written notice to 
the study investigator as noted below. Any information collected before you withdraw may still 
be used. 

Your participation in this study may be stopped at any time by the study sponsor or regulatory 
agencies for any reason. 

Your decision to be in this study is voluntary.  You may decide not to participate or you may leave 
the study at any time. You will not be penalized or lose any benefits if you decide not to participate 
or if you decide to stop participating. 

You may not receive a direct benefit if you agree to participate. However, the information obtained 
from this study might help improve identification and correction of system errors that might benefit 
others in the future. 

Your alternative is to not participate in this study. You will not be paid for being in this study. 
 
Contact Nancy Spector at 312-525-3657 for questions, concerns or complaints about the study or 
if you think you have been harmed as a result of joining this study. 

Contact the Western Institutional Review Board (WIRB) if you have questions about your rights 
as a study participant, or any questions concerns, complaints or input. WIRB is a group of 
people who perform independent review of research. 

You can contact the IRB at: 

Western Institutional Review Board® 
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Appendix J – ATI Policy 
Roseman University of Health Sciences College of Nursing 

What is ATI?  

�x Assessment Technologies Institute® (ATI) offers an assessment driven review program designed to 
enhance student NCLEX-RN success.  

�x The comprehensive program offers multiple assessment and remediation activities. These include 
assessment indicator for academic success, critical thinking, and learning styles, online tutorials, online 
practice testing, and proctored testing over the major content areas in nursing. These ATI tools, in 
combination with the nursing program content, assist students to prepare more efficiently, as well as 
increase confidence and familiarity with nursing content.  

�x Data from student testing and remediation can be used for program’s quality improvement and outcome 
evaluation.  

�x ATI information and orientation resources can be accessed from your student home page. It is highly 
recommended that you spend time navigating through these orientation materials.  

 
Modular Study: 

ATI provides online review modules that include written and video materials in all content areas.  Students are 
encouraged to use these modules to supplement course work and instructors may assign these during the course 
and/or as part of active learning/remediation following assessments. 
 
Tutorials: 

ATI offers unique Tutorials that teach nursing students how to think like a nurse; how to take a nursing 
assessment and how to make sound clinical decisions.  Nurse Logic 



87 
 

 

Content Mastery Series | Grading Rubric 
Practice Assessment – Completed during clinical rotations or specified didactic courses 

Opened at beginning of course and due before taking proctored assessment 
4 pts. 

Complete Practice Assessment A 
AND  

• Minimum of three hours spent in the Focused Review 
• For each topic reviewed, complete an active learning template and/or identify three critical points to remember. 

(Should be focused on 3 lowest areas and be 
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  Proctored assessment “Level 2” – 3 points awarded of 4 points possible 

Required remediation in the Proctored Assessment Focused Review for level achieved – 2 points 
awarded of 2 points possible 

  Total – 9 points awarded of 10 points possible 

Proctored tests: Points Possible  Proctored assessment   
  Fundamentals     10   Block 5.1 
  Maternal/Newborn    10    Block 8.1 
  Pediatrics     10    Block 9.1 
  Adult Health     10   Block 10.1 
  Community Health    10    Block 11.1 
  Mental Health     10    Block 11.1 

Nutrition     10    Block 12 
  Pharmacology     10   Block 12 
  Leadership           10    Block 13 
 
Proof of having achieved 76 ATI Practice/Proctored Assessment points over the course of the program will be 
required prior to taking the comprehensive predictor in block 15.  
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3. Virtual ATI Review 

The final points available to students to fulfill the ATI Points requirement will be awarded for 
participation in the Virtual ATI review program at the end of the program (starting in block 14). Points 
will be awarded as follows: 
 
Reaching the 25% mile marker – completing Fundamentals assessment and remediation – 0 points 
Reaching the 25% mile marker – completing Pharmacology assessment and remediation – 2 points 
Reaching the 50% mile marker – completing Adult Med/Surg assessment and remediation – 6 points 
Reaching 75% mile marker – Completing Maternal/Newborn assessment and remediation – 8 points 
Reaching 75% mile marker – Completing Pediatrics assessment and remediation – 10 points 
Reaching 75% mile marker – Completing Mental Health assessment and remediation – 12 points 
Reaching 100% mile marker – Completing Leadership assessment and remediation – 15 points 
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help determine basic comprehension and mastery of core principles and provide predicted probability 
of passing NCLEX-RN®. 
 
Comprehensive Predictor Remediation 
 
Retakes of the comprehensive assessment are permitted every four (4) weeks until the student 
achieves a passing score. Students who do not pass the comprehensive predictor will receive an 
incomplete (I) until a passing score is achieved. Students who have not passed the comprehensive 
predictor assessment after their third (3rd) attempt are highly encouraged to attend the next available 
senior seminar live review portion in preparation for the next comprehensive predictor attempt. If a 
student receives their “green light” prior to the four (4) week waiting period, they may schedule their 
comprehensive retake immediately. 
 
In Block Assignment Guidelines 
 
ATI assignments that are required during a clinical or didactic block should guide students to appropriate use of 
ATI materials.  
 

1. No rationales will be provided for the first attempt on any practice test or assignment. 
 

2. Following an attempt on a product which provides a focused review, time spent in the focused 
review will be required before any other attempt on that particular product. 
 

3. Students will be given a maximum number of attempts at an assignment/assessment to reach a 
desired goal rather than just telling the student to redo the assignment/assessment until a particular 
score is achieved. 
 

4. Each assignment/assessment will include a “lock-out” time of at least 3 hours which prevents 
students from returning immediately to the assignment/assessment and inputting answers that are 
remembered from the rationales provided by ATI. They will instead be encouraged to review for 
personal remediation while waiting for the opportunity to redo the assignment/assessment. 

 
5. Each block will incorporate ATI products into block classroom or group activities. 

 
6. With the exception of Leadership, Pharmacology and Nutrition, practice tests should not be utilized 

by instructors during the didactic blocks. Assignment of the Nutrition and Pharmacology practice 
tests will be during block 12 (Care of the Older Adult) and the Leadership practice assessment will 
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